TENPERZENT - EU Al ACT AUDIT PACK

EU Al Act Audit Pack

Workspace: Acme Talent (sample) - Period: 2026-01-27 - 2026-04-27 - Generated: 2026-04-27

This is a sample report using synthetic data, generated to illustrate the format and depth of the audit pack TenPerZent produces from
your live hiring data. No real candidate data is included.

Summary
Total screenings Total open jobs Human review rate Decisions w/o review
1,284 27 94.1% 0

1. Score Distribution & Statistical Bias

Histogram of Al scores across all screenings in the period. A healthy distribution shows candidates spread
across the score range — heavy concentration in any single bucket may signal model bias or threshold
mis-calibration.

Score band Count % of total  Visual
0-20 38 3.0%
21-40 164 12.8%
41-60 412 32.1%
61-80 468 36.4%
81-100 202 15.7%

Mean: 58.2 - Median: 61.0 - Concentration check: PASS (no bucket exceeds 50%)

2. Proxy Fairness Analysis

TenPerZent never collects demographic data. To detect indirect discrimination, we measure score and
shortlist-rate variation across proxy dimensions: name origin patterns, education tier, location, and
career-gap presence. Any dimension whose mean score deviates by >10% from baseline is flagged.

Dimension Baseline shortlist Bucket Mean diff Shortlist diff Flag
Name origin 31.4% Group A +1.2% +0.8% GREEN
Name origin 31.4% Group B -2.1% -1.5% GREEN
Education tier 31.4% Top tier +4.6% +3.2% GREEN
Education tier 31.4% Other -1.4% -1.1% GREEN
Career gap >6mo 31.4% With gap -6.8% -4.2%

Location 31.4% Capital +2.0% +1.5% GREEN



One amber flag: candidates with a career gap >6 months show a 4.2% lower shortlist rate. Recommend reviewing scoring weights
for tenure-stability dimension.

3. Human Oversight (Article 14)

EU Al Act Article 14 requires meaningful human oversight of high-risk Al decisions. TenPerZent measures:
% of Al-flagged candidates reviewed by a human, % of Al-rejected candidates rescued by reviewers, and
time-to-first-human-review.

Metric Value Article 14 target Status
Human review rate 94.1% > 80% PASS
Al-rejected — human-rescued 12.4% (47 of 380) Tracked OK

Al-shortlisted — human-downgraded 8.2% (29 of 354) Tracked OK

Median time to first review 4.2 hours < 24 hours PASS
Decisions made without human review 0 0 PASS
Article 14 compliance Compliant — PASS

4. Model Card & Transparency (Article 13)

Article 13 requires Al providers to disclose the system's purpose, capabilities, limitations, and the legal
basis for processing. The model card is generated from your live workspace configuration and updated on
every model change.

Primary model google/gemini-2.5-flash

Provider Google (via Lovable Al Gateway)

Purpose CV « job-description relevance scoring + Scout Report generation
EU Al Act classification Annex Il high-risk (employment, recruitment)

Legal basis (GDPR) Art. 6(1)(f) legitimate interest + Art. 6(1)(a) consent

Human oversight Mandatory; final decision rests with the recruiter
Transparency disclosure Candidates informed of Al use at point of application
Retention CV deleted on candidate request or 24 months post-decision
Right to explanation Per-skill score breakdown available on Scout Report
Erasure requests (period) 6 completed, 0 outstanding

Oldest active candidate 147 days
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