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Hiring in Netherlands,
Denmark and the Nordics
2026

The talent landscape, hiring norms and compliance requirements
for Europe's most digitally advanced hiring markets.

The Netherlands, Denmark, Sweden and Norway represent Europe's most advanced
hiring markets, highest digital adoption, most evolved pay transparency culture,
strongest GDPR compliance infrastructure and the tightest labour markets.
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Companies entering these markets often underestimate both the competitive intensity
and the specific cultural and regulatory requirements. This report provides
country-specific guidance.

Netherlands, the tightest market in Europe

Extreme competition for all

o, o,
Job vacancy rate 5.1% 3.1% professional talent
ATS adoption 89% 74% MIBEE EEIMEICELES et
professional hiring processes
. Candidates expect disclosure,
o) o,
Salary range in job ads 8% 41% withholding is a disadvantage
. Remote-first expectation is
(o) o,
Remote work (hybrid + fully) 87% 77% highest in EU
Englllslh business-level 97% Varies English hiring is fully viable
proficiency for most roles
Average time-to-hire 29 days 34 days SIS PIOEEESES T, &6

processes lose candidates

Denmark, world's most trusted hiring market
* Funktionaerloven: Danish Law on Salaried Workers governs most professional
employment, clear notice period rules.

* Collective bargaining: 67% of Danish workers covered, check sector agreements
before setting compensation.

* MUS (medarbejderudviklingssamtale): annual development conversation
expected by all employees.

* Flat hierarchy expectation: Danish candidates expect direct communication with
senior management.

 Work-life balance non-negotiable: 'we work hard and play hard' messaging
deters Danish candidates.

Sweden, the mission-driven market

Cultural factor Hiring implication Job ad adaptation

- . Candidates want to understand Describe how decisions are
Consensus decision-making . .
decision process made, team involvement
. . Titles matter less, contribution Describe impact, not seniority
Flat hierarchy (jantelagen)
matters more level
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Cultural factor Job ad adaptation

State specific flexibility

Work-life balance expectation Explicit flexibility policy expected arrangements

Mission and social purpose Purpose weighting higher than Be sp.eafllc about societal
EU average contribution

Parental leave culture Equal parental leave expected Detail parental policy, include all
and used genders

Norway, the high-trust, high-cost market

Norwegian professional salaries average 28% above EU12 benchmarks for
equivalent roles. Companies hiring in Norway that benchmark against EU
averages will consistently fail to attract candidates. Norwegian-specific
salary data from NAV (Norwegian Labour and Welfare Administration) is
the authoritative source.

Compliance across Nordic and Benelux markets

N

Works council

Dutch Civil Code, required at 50+
Netherlands WOR (Works employees, Dutch Labour Inspectorate
Councils Act) consultation on

significant changes

Written
Denmark DR EmEIeRTEnit - G emEt . Danish Business Authority
Contracts Act contract required,
terms specific
. Strong unfair
swedish dismissal Swedish Work Environment
Sweden Employment rotection, notice Authorit
Protection Act (LAS) prot ! y
periods
Right to work
Norwa Working verification, Norwegian Labour Inspection
y Environment Act advertising Authority

requirement

What wins talent in these markets
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Pay transparency in ad  Essential Essential Very important Important
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Remote / hybrid

flexibility Very high High Very high High

RIESEI STl Sl Important Important Very high Important

purpose

Company culture and . . . .

management quality High Very high High High

Career development High High Very high High

Company stability Medium Medium Medium High (vs. oil sector)
English-language hiring  Standard Standard Standard Standard

Forward outlook 2026-2030

Nordic countries lead EU Al Act compliance adoption in 2026, with Dutch AP and Danish
Datatilsynet among the first to issue Al hiring enforcement guidance. Salary history bans
expected in Sweden and Denmark by 2027. Nordic talent market becomes fully
remote-accessible by 2028. By 2030, the Nordic flexicurity + Al + transparency model is
adopted as a reference for EU labour market reform.

Built for what's next.
tenperzent.com is the Al-native ATS designed for European hiring in 2026 -

GDPR by default, EU Al Act compliant, free to start, €79/month to scale.
Start free at tenperzent.com
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